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Annex: 

Corporate Governance Report 

Part 1.- Shareholders 

A. Shareholder Structure 

Shareholders of JS Land Plc. is updated on the 31st of December, 2021. 

1. Shareholder Information 

Description Nationality 
Type of 

Shareholders 

Number of 

Shareholders 

Number 

of Shares 
Percentage 

Less than 5% 

Cambodian 
Individual None None None 

Legal Person 

Non-

Cambodian 

Individual 

Legal Person 

From 5% to 

30% 

Cambodian 
Individual 2 4.000.000 20% 

Legal Person None None None 

Non-

Cambodian 

Individual 1 2.000.000 10% 

Legal Person None None None 

From 30% 

Cambodian 
Individual 1 7.000.000 35% 

Legal Person None None None 

Non-

Cambodian 

Individual 1 7.000.000 35% 

Legal Person None None None 

 

2. Shareholders Who Are Directors, Senior Officers and Employees of JS Land Plc. 

Shareholders Number of 

Shareholders 

Number of Shares Percentage 

Directors 4 18.000.000 90% 

Total  18.000.000 90% 

 

B. Shareholders’ Rights and Protection of Shareholders’ Rights 

  1. Rights of Shareholders 

Unless otherwise provided by the company’s Memorandum and Article of Association, a 

holders of each share shall be entitled to: 

● vote at any meeting of shareholders of the company 

● receive any dividend declared by the company 

● receive the remaining property of the company on dissolution 

● examine the list of shareholders during business hours at registered office of the 

company; and  
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● receive any right and protection in accordance with the Law on Commercial Enterprises 

of the Kingdom of Cambodia 

    2.  Protection of Shareholders’ Rights and the Company’s Practice of the Protection of 

Shareholders’ Rights 

Shareholders have the right to vote for board to lead the business of JS Land Plc. Therefore, 

the board shall perform roles and duties to protect the interest of the shareholders. Rights of 

shareholder shall be protected by the company’s Memorandum and Article of Association, 

laws and regulations.  

3. Protection of Minority Shareholders’ Rights and the Company’s Practice of the Protection of 

Shareholders’ Rights 

  Every shareholder shall have equal rights and obligations; and IPO shares shall rank pari 

passu in all respects with the existing issued shares of the company.  

 

C. General Shareholder Meeting 

   1. Procedures of General Shareholder Meeting and Voting 

 AGM may be convoked at any time, upon a majority of votes of the board of directors, or by 

the chairman of board of directors, or by a majority if the voting power of the shareholders, or 

by an auditor. General meeting of the shareholders shall be held at the company office or at any 

other place as specified in the invitation letter. The invitation letter shall provide the date, 

agenda, and place of the meeting and must be sent to all shareholders at least 20 days before 

the meeting takes place.  

 

Quorum of the general meeting of the shareholders is limited by a majority of votes of over half 

if the shareholder’s voting power.  

A decision of the general meeting of shareholders is valid only if there is consent of 

shareholders representing a majority of votes of more than 51% of the voting power of the 

shareholders presented in the meeting.  

 

General meeting of the shareholders may be held by proxy notes instead of their presence in 

the meeting. In such case, a decision of the meeting is valid only if all shareholders give their 

unanimous consent to such decision. In any case, each shareholder may assign a third party to 

represent him/her through a proper letter of power of attorney. 
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Voting procedure shall be based on transparency, effectiveness and fairness. To ensure the 

transparency, effectiveness and fairness of the voting at general meeting of shareholders, the 

company shall assign the person in charge voting whose responsibilities are to oversee, count 

and record the votes. Results of the voting shall be immediately announced to the general 

meeting of shareholders.  
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2. Information of General Shareholder Meeting 

No. Date 
Type of 

Meeting 
Quorum Agenda Resolutions 

1 26/10//2021  
Extraordinary 

Meeting 
100% 

 

To approve on the term of the Board of 

Directors:  

    (1) Koy Le San  

    (2) Yap Ting Chiat  

    (3) Tang Chun Kiu  

    (4) Meng Lee  

    (5) Tan Ser Chhay  

The shareholders of the Company approved on the  

term of the Board of Directors.  

  

2 24/9/2021  
Extraordinary 

Meeting 
100% 

 

To approve on the followings:  

- Resignation of a shareholder from JS & 

Partners Co., Ltd (829 shares). Those 

shares are  

transferred as follows:  

● Koy Le San 290 shares 

● Yap Ting Chiat 290 shares 

● Tang Chun Kiu 83 shares 

● Kin Solyta 83 shares 

● Meng Lee 83 shares 

Shareholders approved on the followings:  

- Resignation of a shareholder from JS & Partners 

Co., Ltd (829 shares). Those shares are  

transferred as follows:  

Koy Le San 290 shares 

Yap Ting Chiat 290 shares 

Tang Chun Kiu 83 shares 

Kin Solyta 83 shares 

Meng Lee 83 shares 
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No. Date 
Type of 

Meeting 
Quorum Agenda Resolutions 

- Authorization of Oknha Koy Le San as 

the company representative to sign and 

thumbprint on transferring 829 shares in 

JS & Partners Co., Ltd.  

 

- Authorization of Oknha Koy Le San as the  

Company representative to sign and thumbprint on 

transferring 829 shares in JS & Partners Co., Ltd. 

3  

 

23/03/ 2021  

 

Extraordinary 

Meeting 
100% 

 

To acknowledge and 

agree on the followings resolutions: 

- The proposed IPO scheme 

- The content of the disclosure document 

- The change of shareholding structure 

and increase of registered capital 

- The change of director and composition 

of board of directors 

- The conversion of legal form to a 

‘public limited company’ 

- The change of registered office address 

- The change of business activities 

- The amendment of MOA. 

 

 

The shareholder of the Company acknowledged and 

agreed on the followings resolutions: 

- The proposed IPO scheme 

- The content of the disclosure document 

- The change of shareholding structure and increase 

of registered capital 

- The change of director and composition of board 

of directors 

- The conversion of legal form to a ‘public limited 

company’ 

- The change of registered office address 

- The change of business activities 

- The amendment of MOA. 
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D. Dividend Distribution 

1. Dividend Policy 

The ability of the company to pay dividends or make other distributions to our shareholders 

is subject to various factors, such as having profits and excess funds not required to fund our 

business. 

 

Our directors will consider the following factors, amongst others, when recommending 

dividends for approval by our shareholders or when declaring any interim dividends: 

(i)   our level of cash and retained earnings; 

(ii)  our expected financial performance; 

(iii) our projected levels of capital expenditure and other investment plans; 

(iv) our working capital requirements; and 

(v)  any contractual restrictions and/or commitments. 

 

Any dividend declared will be subject to the recommendation of our board and subject to the 

approval of our shareholders at the annual general shareholder meeting. 

 

2. Historical Information of Dividend Distribution for the Last 3 Years 

No. Detail of Dividend Distribution 2021 2020 2019 

1 
Announcement Date of Dividend 

Distribution 
None None None 

2 Record Date None None None 

3 Dividend Payment Date None None None 
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Part 2.- Board of Directors 

A. Board of Directors 

 1. Board Composition 

No. Name Position Appointing Date Ending Date 

1 Koy Le San 
Executive 

Chairman 
26 October 2021 25 October 2026 

2 Tang Chun Kiu Non-executive 26 October 2021 25 October 2024 

3 Meng Lee Non-executive 26 October 2021 25 October 2024 

4 Yap Ting Chiat 

Executive 

Director/Chief 

Executive Director 

26 October 2021 25 October 2024 

5 Tan Ser Chhay 
Independent 

Director 
26 October 2021 25 October 2024 

 2.  Director Biography 

Oknha Koy Le San, Executive Chairman 

Oknha Koy Le San is our executive chairman and co-founder and of JS Land Plc. He grew up 

and was educated in Singapore for almost 20 years since his primary school. He had exceled in 

his studies maintaining at least top 10 in class during his primary and secondary school years. 

He was awarded Director Honours List during his polytechnic years in Temasek Polytechnic. 

 

He returned to Cambodia in 2010 and set up the operations of Angel Boss Group Co., Ltd. 

(“ABG”). Under his direction and leadership, ABG has seen a steady growth in sales and is 

currently considered one of the top direct marketing companies in Cambodia with an annual 

turnover of USD8 million market and has more than 40,000 members registered from all over 

Cambodia. In 2012, he co-founded T2 Events Management Co., Ltd. with Dato’ Yap Ting 

Chiat. Today, T2 is one of the main players having serviced many big brands such as Cellcard, 

Maybank, Union Commercial Bank, Johnny Walker, Hennessy, British American Tobacco, 

Japanese Tobacco International and Google, etc. In 2013, he was part of the project 

management team involved in the planning, coordination, execution and also the marketing 

strategies for the development of the GT Tower, a 15-storey office building with more than 

18,000 sqm of office space in the center of the Phnom Penh with the invested capital of USD15 

million. 
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In 2014, having witnessed the boom of the real estate sector in Cambodia, Oknha San and Dato’ 

Jack co-founded JS Land and started the Garden Residency 1 (GR1) as its first development 

project which was also among the first affordable condominium projects in Phnom Penh. 

 

Oknha San is also the co-founder and director of JS Property International Co., Ltd. which has 

developed Chief Tower, a 40-storey integrated office and hotel building in Phnom Penh with a 

GDV of approximately USD100-million. Oknha San and Dato’ Jack co-founded Asian 

Business Association with a mission to link businessman from all over ASEAN+5 to 

collaborate and establish collective trade and industry information sharing among members in 

order to facilitate the expansion and cross borders business dealings. 

 

On 18 December 2019, Oknha San was bestowed the honorary title “Oknha” by his majesty 

King Norodom Sihamoni, the King of Cambodia for his unrelenting effort in helping the needy 

and contributing to uplift the living standard of the society. 

 

  Yap Ting Chiat, Executive Director/Chief Executive Officer 

Yap Ting Chiat, Malaysian, aged 41, is a co-founder and the chief executive officer of our 

company. He was appointed to our board in December 2014. He graduated from University of 

Liverpool in 2002, admitted to the England Bar Lincoln's Inn as Barrister-At-Law in 2003, and 

admitted to the Malaysian Bar Council in 2005. 

 

During his years as practicing lawyer in Malaysia, he has wide ranging experience in legal 

documentations for a wide selection of bank and financial institutions. He has also been acting 

for individual customers, companies and listed companies in various transactions of sales and 

purchase. He is the director of T2 Interactive International Sdn Bhd, an event-marketing 

company based in Malaysia which has served many high profile clients such as Celcom, 

McDonald, Nokia, Samsung etc. He set up a subsidiary of T2 Interactive in Cambodia with 

client based now spread across bank, telecommunication, and tobacco and alcohol industry. In 

addition, he also sits in the board of directors of and manages Jotex Industries Sdn Bhd, which 

is a property investment company based in Malaysia. 

 

In 2013, he set up JM Estate Sdn Bhd to venture into residential housing developing link and 

town houses, which was fully developed and handover in 2019. In 2014, Dato’ Yap Ting Chiat 

was conferred the title DARJAH INDERA MAHKOTA PAHANG (D.I.M.P) which carries the 
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title “Dato’” by Kebawah Duli Yang Maha Mulia Sultan Pahang Sultan Haji Ahmad Shah Al-

Musta’in Billah ibni Almarhum Sultan Abu Bakar Ri’ayatuddin Al-Mu’adzam Shah. At the 

same year, he set up K-Capital International Co. Ltd., a construction materials supplier and was 

set up to venture into the condominium segment of Cambodia. 

 

Tang Chun Kiu, Non-Executive Director 

Tang Chun Kiu, from Hong Kong, aged 42, is the non-executive director of JS Land since June 

2015. He graduated from University of Liverpool in 2002. He then started his career as a design 

engineer in the Geotechnical Consultant Company. He joined VSL Engineers (M) Sdn. Bhd, 

one of the world’s leading construction companies. He is currently the project manager of VSL 

looking after the company’s projects in China. Tang has involved in thousand-million projects 

such as Lai Chi Kok Viaduct, Tseung Kwan O 70, Shanghai LNG Terminal, Fujian LNG 

Terminal, Zhejiang LNG Terminal, Dapeng LNG Terminal, Shenzhen LNG Terminal, 

Yuedong LNG Terminal. 

 

 

Oknha Meng Lee, Non-executive Director 

 

Oknha Meng Lee, Cambodian, aged 36, is our non-executive director since June 2015. He spent 

over 10 years being educated in Singapore. He pursued his study at California State University, 

Fullerton, USA where he obtained bachelor’s degree of Business Economics in 2010. 

 

Oknha Meng Lee began his career in 2011 in the developing and leasing of factory buildings. 

To date, he has built and leased out four (4) factories and is the Proprietor of Borey Chhouk Va 

2 Residence, a housing development project located in Sen Sok District, Phnom Penh. In 2017, 

he co-founded Rompolthong Trading Co., Ltd, a manufacturer and wholesale distributor of 

baby products under the brand “My Bébé”. Oknha Meng Lee is also a director of JS Property 

International Co., Ltd. and K-Capital International Co., Ltd.  

 

Oknha Meng Lee has been conferred the title of “Oknha” by His Majesty King Norodom 

Sihamoni on 21 February 2020. 
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Tan Ser Chhay, Independent Director 

 

Tan Ser Chhay, Cambodian, aged 31, is our independent director since March 2021. He finished 

bachelor’s degree in Economics at California State University, Fullerton, USA in 2011. He 

started his career in 2011 as a marketing assistant at Moet Hennessy Diageo Singapore Pte., 

Ltd. In 2012, he joined Attwood Import Export Co., Ltd. as the trade marketing manager and 

has been appointed to be the chief executive officer from 2018 until present. Since 2013, he has 

been holding the position as an executive director at LCH Investment Group Co., Ltd. 

 

 

    3. If Any Director is Director, Shareholders or Co-owner of Other Company 

No. Name  Company Director, 

Shareholder 

or Co-owner 

1 Koy Le San 
 

- Angel Boss Group Co., Ltd. 

- JS Property International Co., Ltd. 

- JS & Partners Co., Ltd. 

- K-Capital International Co., Ltd. 

- T2 Plus Co., Ltd. 

Director and 

Shareholder 

2 Yap Ting Chiat 
 

- JS Property International Co., Ltd. 

- JS & Partners Co., Ltd. 

- K Capital International Co., Ltd. 

- T2 Plus Co., Ltd. 

- Jotex Industries Sdn Bhd 

- T2 Interactive International Sdn Bhd 

- JM Estate Sdn Bhd 

- Creative Craftworks Sdn Bhd 

- Digital Business Platform Sdn Bhd 

- JS Plus Co.,Ltd 

Director and 

Shareholder 

3 Tang Chun Kiu 
 

- JS and Partners Co., Ltd 

- K Capital International Co., Ltd. 

Director and 

Shareholder 
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4 Meng Lee 
 

- JS Property International Co., Ltd. 

- K-Capital International Co., Ltd. 

- Rompolthong Trading Co., Ltd 

Director and 

Shareholder 

5 Tan Ser Chhay 
 

- Attwood Import Export Co., Ltd. 

- LCH Investment Group Co., Ltd. 

- LCH-Microfinance Plc. 

- Taskforce Tech Co., Ltd. 

Director and 

Shareholder 

 4. Board Roles, Duties and Responsibilities and Performance 

The Board is charged with leading and controlling the company in an effective. The board of 

directors shall have roles, duties and responsibilities to manage and to serve the lawful interests 

of the company which include, but are not limited to, the power to: 

● ensure that the company has the effective transaction with its shareholders and other 

related parties; 

● establish, investigate, evaluate the strategic plan and business plan of the company 

and ensure that resources have already been prepared for responding to the direction 

determined; 

● establish, investigate, and evaluate the effectiveness of the auditing; 

● establish and investigate the risk management policy; 

● prepare the policy on the remuneration for directors for submitting to the meeting of 

shareholders for approval and establish the policy on the remuneration for senior 

officers; 

● set the qualifications and procedure to nominate a director; 

● appoint and remove senior officers, corporate secretary, head of internal audit and 

officer in charge of information; 

● investigate, review and evaluate the effectiveness of the performance of the Board of 

directors, directors, and other board committees; 

● endeavor to use the best effort in performing the roles and duties in order to ensure 

the financial solvency of the Company; 

● establish mechanism and procedure of protecting the rights of the shareholders by 

ensuring that the minority shareholders also have the right to participate in nominating 

director(s) or to be a director; 
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● establish mechanism and procedure of the election in the meeting of shareholders such 

as cumulative voting system in order to ensure the protection of the interests of the 

minority shareholders;  

● establish mechanism allowing the majority shareholders and shareholders with 

absolute majority voting rights to disclose the change in shareholding structure to the 

public through the Company; 

● establish mechanism and procedure in relation to the related parties’ transaction; 

● set other policies in the Company; 

● comply with applicable laws and regulations in force; 

● determine and approve the remuneration and other compensations of all officers of 

the Company; 

● determine the remuneration and other compensations of all directors and submit for 

shareholders’ approval; 

● issue notes, bonds, debentures and other evidences of debt of the Company and 

determine their absolute, relative and contingent characteristics; 

● propose to shareholders the amendments to or annulments of the Articles of the 

Company; 

● propose to the shareholders a dissolution or liquidation of the Company; 

● declare dividends in accordance with accounting principles and the terms of payment 

of each class of shares entitled to receive dividends; 

● borrow money; 

● issue, reissue or sell securities of the Company as approved by the shareholders; 

● mortgage, hypothecate, pledge or otherwise create a security interest in all or any 

property of the Company to secure any obligation of the Company; and 

● close account books of each financial year and propose the annual profits for 

submission to the shareholders and shareholders’ General Meeting. 

 

5.  Board Meeting 

No. Date Type of Meetings 
Name of Directors Attending the 

Meeting 

1 23/3/2021 
 

Special 

All board members joint the meeting: 

1. Koy Le San 

2. Yap Ting Chiat 
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3. Tang Chun Kiu 

4. Meng Lee 

5. Tan Ser Chhay 

 

 

B. Board Committees 

1. Board Committee Structure 

1.1. Audit Committee 

 

No. Name Position 
Appointing 

Date 

Number of 

Attending 

the Meeting 

Total 

Number of 

Meetings 

1 Tan Ser Chhay Chairman 26 October 2021 

1 1* 2 Oknha Koy Le San Member 26 October 2021 

3 Yap Ting Chiat Member 26 October 2021 

 

* At the end of 2021, audit committee was newly established.  

 

   Roles and Duties  

Board Audit Committee is responsible to provide independent oversight on the 

management of the financial reporting and internal control system and ensuring 

checks and balances and to review the financial condition and performance. Roles and 

duties of audit committee are defined by board as following: 

● review financial statements 

● review internal controls 

● review internal auditing 

● report to board committee performance to board of directors 

● review risk management if there is no risk management committee 

● report and recommend to board and  

● perform other roles and duties set by board of directors. 

 

Results of Audit Committee Performance 
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As JS Land Plc. has newly listed on Cambodia Stock Exchange (CSX) in 2022, the 

company has also just established audit committee; therefore, in 2021, audit 

committee had only one meeting to review the financial statements. 

 

2.   Changes of Committee Member 

 In 2021, JS Land Plc. had no any change of audit committee members. 

 

C. Remuneration or Compensation 

1. Brief Description of Remuneration or Compensation Policy for Directors and Senior 

Officers 

 

  Directors 

Remuneration or Compensation for Directors of JS Land Plc. 

● Transportation  

● Phone credit  

● Meeting times  

● Others remuneration and compensation. 

    

   Senior Officers 

Remuneration or Compensation for Senior Officers of JS Land Plc.  

● Net Salary  

● Productive Salary  

● Position Allowance  

● Family benefit  

● Meal Allowance  

● Bonus  

● Holiday Allowance 

 

2.  Aggregate Amount of Remuneration or Compensation Paid 
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Aggregate amount of remuneration or compensation paid is updated on the 31 December 

2021.   

 

No. 
Remuneration or 

Compensation Payees 

Aggregate Amount of 

Remuneration or Compensation   
Others 

1 Directors 183.618,00*  

2 Executive Directors 183.618,00*  

3 

Top 5 Employees Paid the 

highest remuneration or 

compensation 

72.894,00  

  * In 2012, non-executive directors were not remunerated.  

D. Annual Performance Assessment of Board, Directors, Committees and CEO 

In 2021, JS Land Plc. conducted evaluation on the annual board performance. As the result of the 

evaluation, the board managed the challenge to perform solid strategy to optimize shareholder value. 

This process includes active consultation with management on the issues, business environment, 

assumptions, goals and financial budgets that underpin the strategy and ensures that risk levels are 

appropriate.  

To ensure that the board is fully informed and engaged in the strategic issues and critical risks of our 

business, one meeting each year is dedicated to the review and approval of our strategic plan to 

manage risk, protect shareholder value and build a sustainable business. 

E. Training For Directors and Senior Officers 

In 2021, JS Land Plc. did not have any training for directors and senior officers. 
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Part 3.- Code of Business Conduct Practices 

A. Brief Description of Code of Business Conducts Policy for Directors and Senior Officers 

This code of conducts applies to directors, senior officers and all employees of the JS Land Plc. to 

rightly behave with ethics and professionalism in various aspects towards colleagues, customers and 

stakeholders.  

The existence of this code of conducts provides clarity on the JS Land Plc. core values toward greater 

achievement, prosperity, trust promotion and integrity safeguarding. We extensively believe that the 

code of conducts will provide employees with necessary guidance in the way we work through the 

following common values as clarified below: 

1. Compliance with law: Employees are expected to comply with all laws, rules, 

and regulations that are applicable to the company’s 

activities.  

 

2. Trust/ Honesty/Responsibility  Employees are obliged to moral character and connotes 

other positive and virtuous attributes including 

sincerity, trustworthy, integrity and a huge sense of 

responsibility.  

Employees involved in the sale of our products must 

ensure that all statements, communications, and 

representations to clients are accurate, complete, and 

truthful.  

 

3. Professionalism  Employees must show integrity and professionalism in 

every aspect of conducts, including matters involving 

dignity, fraudulent engagement and impartiality. In this 

alignment, employees should wholeheartedly perform 

works with highest standard and commitment to 

deliver on a promise.  

 

4. Respectfulness  Employees should respect their colleagues, 

supervisors, and customers. Any discriminatory 

behavior or harassment will not be tolerated.  
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5. Confidentiality  Employees should safeguard the private and 

confidential nature of the information acquired as part 

of their work duties, and more specifically to comply 

with the confidentiality clauses requested by Clients 

and other counterparties.  

 

6. Conflict of interest  Employees should not (1) engage in any activities that 

will bring direct or indirect profit to a competitor and 

for own private advantages (2) accept gifts from 

clients, or partners for the benefit of another party (3) 

improperly use or waste any assets belonging to the 

company for personal gain.  

 

B. Publication of Code of Business Conducts 

The code of business conduct is established with a formal written and set the requirements for the 

conduct of directors, senior officer and all employees in order to control and maintain the employee 

practice in accordance with the code of conducts in the company. In 2021, JS Land Plc. did not find 

or know that any director, senior officer and employee were not in compliance with the code.   

 

C. Mechanisms and Procedures to Assess Code of Business Conducts 

 JS Land Plc. has assigned the task to Internal Audit Department to conduct regular inspections as 

well as motivate and encourage all employees of JS Land Plc. should report any evidence of illegal 

or unethical acts to the department or competent person while any of those illegal or unethical acts 

may have a serious negative impact on the business and the reputation of JS Land Plc. or it may lead 

to serious legal liability. 

 

D. Related-Party Transactions 

1. Related-Party Transaction Policies 

No

. 
Related Parties Policies 

1 Holding Company None 

2 Joint Venture None 

3 Subsidiary None 
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4 Majority Shareholders and Controlling Shareholders None 

5 Directors and Their Family None 

6 Employees and Their Family None 

7 Others None 

2. Material Transactions with Related Parties 

In 2021, JS Land Plc. did not have any related-party transaction, except the transactions stated in 

the independent auditor’s report. 
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Part 4.- Risk Management, Internal Controls and Auditing 

A. Brief Risk Management System or Risk Management Policies 

JS Land Plc., the condominium developer in Phnom Penh and the listed company is exposed to key 

risks arising from operations and the use of financial instruments. We establish financial risk 

management policy to ensure that adequate resources are available for the development of our 

business whilst managing our credit risk, liquidity risk, foreign currency risk and interest rate risk. 

To prevent and manage risk of the company, board of directors established and approved the risk 

management policy and procedure as follows: 

● identify risks JS Land Plc. is facing 

● measure and classify risks 

● assess risks having impacts on all parts of the business operation of the company 

● control and oversee risks on the regular basis and ensure that related persons are well and 

fully informed in order to response to the risks in the timely and effective manners   

● monitor risks through proper inspections and regular performance assessment. 

 

B. Brief Internal Control System 

Board of JS Land Plc. establishes and implements the internal control system in order to ensure that 

the effectiveness of the use of resources is in compliance with laws and regulations relevant to the 

business of the company and minimizing the frauds in the company. 

Board audit committee is responsible to provide independent oversight on the management of the 

financial reporting and internal control system and ensuring checks and balances and to review the 

financial condition and performance of the company. 

Internal control system has functions as follows: 

1. ensure that business execution by directors, senior officers and employees complies with the 

company’s Memorandum and Article of Association, laws and regulations  

2. store and manage data on execution of duties of directors 

3. comply with standards and risk management system 

4. ensure that director effectively execute roles and duties 

5. ensure that auditors independently inspect financial statements and operations of the company 

without any interfere of directors 

6. establish a formal reporting process from senior officers to directors and from senior officers 

to auditors 
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7. ensure that auditing is conducted effectively.     

 

C. Auditing 

1. Internal Audit 

1.1. Roles and Responsibilities of Internal Auditors 

The responsibilities of the internal auditor shall include the development of an audit 

plan and executing internal control reviews of key business processes and related 

controls by undertaking the following: 

● understand and evaluate, through the review of documentation, interviews with 

management and process owners and performing walk-through procedures, 

business processes and related business controls from a risk perspective along each 

entire process lifecycle; 

● review and assess the adequacy of documented policies and procedures; 

● perform an assessment of the effectiveness of the design of the current system of 

internal controls; 

● conduct internal control testing on sampling basis of the key business processes to 

assess the integrity and effectiveness of the internal controls in place; 

● identify control weaknesses/deficiencies within the key processes; 

● identify process improvement opportunities within the processes reviewed; and 

● provide recommendations for improvement. 

 

1.2. New Appointment and Removal/Resignation of Head and/or Deputy Head of Internal 

Auditors 

No. Name 
Appointment 

Date 

Removal/ Resignation 

Date 

Reasons 

1 None    

 

1.3. Appointment of Head and/or Deputy of Internal Auditors 

No. Name 
Appointment 

Date 

Removal/ Resignation Date 

1 None    
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 2. External Auditors 

No. 
Name of Audit 

Firms 
Agreement Date 

Auditing Fee Non-Audit Fees 

1 
Grant Thornton 

(Cambodia) Limited 

31 December 

2020 

USD 32,741.30 None 

  

  Reasons for the Change, Suspension and Termination of Audit Firms in Securities Sector 

In 2021, JS Land Plc. did not change, suspend or remove auditing firm providing the audit 

service to the company.  
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Part 5.- Stakeholders 

A. Identify Policies and Activities Related to the Following: 

No. Contents Policies Actions 

1  Customer Welfare  Pay attention and fulfill 

customers’ need  

Provide service to customers 

on time  

2  Suppliers and Subcontractors 

Selection  

Implement procurement 

procedure  

Bidding and consultation  

3  Management and Protection 

of Employee  

Quarterly employee meeting  Resolve issues raise up during 

meeting  

4  Environment Protection  N/A  N/A  

5  Community Interaction  Offer help when necessary  Donation  

6  Creditors’ Right Protection  Reservation for paying debt 

according to their due date  

Settle debt on time  

7  Anti-Corruption Program  Establish a strong internal 

control system  

Monitor by internal auditors  

 

B. Describe the Corporate Social Responsibilities of JS Land PLC 

In 2021, JS Land Plc. did not make any charity or donation.  
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Part 6.- Disclosure and Transparency 

A. Identify the Following Information in the Annual Report: 

 

No. Information Yes/No 

1 Visions/Missions/Objectives Yes 

2 Financial Indicator Yes 

3 Non-Financial Indicator Yes 

4 Main Risk Factors Yes 

5 Dividend Policy Yes 

6 Biography of Directors Yes 

7 Training for Directors Yes 

8 Number of Board Meeting Yes 

9 Attendance of Directors in Board Meeting Yes 

10 
Remuneration or Compensation for Directors and Senior 

Officers 

Yes 

 

B. Describe the Mechanism of Disclosure Including Means, Procedures and Responsibilities 

Procedure and Means of Information Disclosure: 

Information disclosure shall be made via the following procedures and means: 

● Written letter, email and phone to inform SERC 

● Written letter, email, phone and E-Disclosure System to inform CSX 

● Disclosure via JS Land Plc.’s website 

● Invitation letter to shareholders for attending general shareholder meeting of JS Land 

Plc. etc.   

Person in Charge of Disclosure: 

No. Name and Position Contact 

1 
Yap Lee Sun 

Corporate Secretary/Head 

of Sales Admin 

● Mobile Number:  (+60) 12 379 8830 

● Email: jessicayap@jslandplc.com 

2 
Chheng Sovannaro 

Head of Sale 

● Mobile Number: (+855) 71 992 4309  

● Email: chhengsovannaro@gmail.com 

mailto:jessicayap@jslandplc.com
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 C. Investor Relations 

  1. Demonstrate Mechanisms and Procedures for Investor Relations 

    Investor relation is conducted via the following means and procedures: 

● Disclosure via JS Land Plc.’s website 

● Disclosure via CSX’s website 

● Written letter, email and phone to investors 

● Transfer agent playing important role in providing information to investors. 

 

2. Briefly Describe Investor Relations for the Last Year 

In 2021, JS Land Plc. was not contacted by investors, or vice versus.  
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